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Editorial Comment

In this issue we give much space
to the report and recommenda-
tions of the Board for Missions’
ad hoc committee as it suggests
one way to solve the difficult ques-
tion of administering our Lu-
theran deaf missions.

We notice by the length of the
recommendations and the time
spent coming to a conclusion that
the committee, together with our
pastors and congregations, studied
deeply into the question, “Which
shall it be —the multi-District
plan or a deaf, Ephphatha Dis-
trict?”

For the record, it is only reluc-
tantly that many pastors and deaf
laymen accept the multi-District
plan as the only possible solution
at this present time. Rumblings
continue against it, and opposition
may again be voiced at the open
hearings before the Denver con-
vention begins on July 11.

On the other hand, some pastors
and deaf feel that since this is the
only possible solution at this time,
we should make the best of it.
They feel the multi-District plan
should be fortified and strength-

ened with guidelines and deaf ad-
visory committees to assure, with
God’s blessing, the continued
growth and success of our mission
program under the supervision of
the various Districts.

Actually, as we think about
this, the important thing is not
the form or structure of our Lu-
theran deaf missions. What is im-
portant, however, is our use of
God’s Word to bring the message
of life and forgiveness in Jesus
Christ to all the deaf. God gives
us the power through His Word
and Spirit to share Jesus and His
love. The form or structure, of
course, may help us in our work
for Him, or it may hinder us, de-
pending sometimes upon the per-
sonalities of individuals involved.

The ad hoc committee’s report
in three parts — the history of its
study, its basic concerns, and its
recommendations — has been
printed in Synod’s Convention
Workbook, pages 38—40, with ad-
ditional brief comment on page
25. On the following pages we
present this report in an edited
form with commentary.
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The convention’s Floor Com-
mittee 1 studies memorials and
recommendations on mission mat-
ters. After its members have
studied the ad hoc committee’s re-
port, the floor committee will con-
duct open hearings during which
anyone may appear to support the
plan or oppose it. Perhaps some
of our regional conferences will
send spokesmen qualified to speak
on behalf of their fellow deaf on
any of the issues involved.

At the conclusion of the open

hearings the floor committee on
missions will prepare its resolu-
tions. At the proper time during
the convention the resolutions will
be passed out in written form to
the more than 1,000 pastoral and
lay voting delegates for further
discussion and action.

Since your editor is serving his
circuit as a pastoral voting dele-
gate, the Dear LuTHERAN will
carry a firsthand report of the
synodical convention’s decision.
Watch for it.

History of the Ad Hoc Committee’s Work

The Lutheran Church — Mis-
souri Synod, meeting in conven-
tion at Detroit in 1965, adopted
the Mission Affirmations with
their emphasis on involving the
congregations and Districts of the
Synod in a larger and total mis-
sion program. The same conven-
tion called for reorganization of
all synodical missions under a sin-
gle Board for Missions. These
measures brought the proposal
that deaf mission work be in-
cluded with the mission program
of the Districts.

This proposal for a change in
the administration of deaf mis-
sions was presented to the mem-

bers of Ephphatha Conference
meeting at Concordia Teachers
College, River Forest, Ill., in July
1966. Here our missionaries to the
deaf met with members of the
Board for Missions staff for the
first discussion on the future of
Lutheran deaf missions. At this
meeting it became very clear that
the congregations, pastors of deaf
missions, and mission executives
of the Districts would need much
more information and time to
study these matters on the local
level.

Many questions on procedure
were raised. For example: Who
would administer and subsidize a
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missionary who serves the deaf in
two or more geographical Dis-
tricts? How would the problem
of communication be overcome so
that the deaf might participate in
the local District’s activities?
Strong feelings were expressed,
all stemming from a deep concern
for keeping our deaf missions
strong and growing.

The 1966 Ephphatha Confer-
ence requested the Board for Mis-
sions to appoint an ad hoc com-
mittee of the board to study this
matter. This committee would be
made up of the six regional coun-
selors, the officers of the Ephpha-
tha Conference, and the Board for
Missions staff personnel.

The original ad hoc committee
consisted of Pastors Louis Jasper,
Norbert Borchardt, Walter Wes-
termann, George Ring, Martin
Kosche, and Rodney Rynearson,
regional counselors; Pastors Clark
Bailey and E. Theo. DeLaney,
Ephphatha Conference officers;
Pastor H. W. Rohe, secretary for
deaf missions; and Pastors O. H.
Reinboth and Reuben Schmidt of
the Board for Missions staff.

Several changes have taken
place. Pastor Jasper accepted a
call to the Hong Kong area deaf
missions, and Pastor Earl Thaler
took his place on the committee.
New officers of Ephphatha Con-
ference were elected, and Pastors
Frank Wagenknecht (later Wil-
liam Lange) and Robert Blakely
joined the committee. Pastors
Jasper, DeLaney, and Wagen-
knecht are no longer members of
the committee.

Committee Meetings

1. The first meeting of the ad
hoc committee was held in Saint
Louis, Oct. 31 to Nov. 2, 1966. Be-
fore attending the meeting, each
man was asked to study and re-
port on a specific area of deaf mis-
sions in the light of the new pro-
posal that the Districts administer
deaf missions. The seven areas of
study were (1) deaf congrega-
tions; (2) educational centers;
(3) scattered deaf; (4) evangel-
ism and outreach; (5) recruit-
ment; (6) training; and (7) over-
all philosophy and long-range ob-
jectives of deaf missions. The last-
mentioned area received the most
attention.

2. The second meeting was held
Feb. 1 and 2, 1967, after the North
American Missions Conference in
St. Louis. The committee pre-
pared a consensus statement and
study guide for presentation to the
Board for Missions, the mission-
aries to the deaf, and the regional
deaf lay conferences.

The gist of the consensus state-
ment was that deaf missions
should not be transferred to the
Districts at this time, so that fur-
ther study might be carried out.
It recommended that the Synod
meeting in convention at New
York (July 1967) delay any de-
cisions in order to allow more
time for careful consideration of
this matter. The 1967 New York
Convention (Resolution 1-22) in-
structed the ad hoc committee to
continue its study and to report
to the Denver convention in 1969.
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3. Ephphatha Conference met
at Mill Neck Manor a few days
after the New York convention.
The committee heard again the
views expressed by Ephphatha
Conference and studied the New
York convention resolutions.

4. On Nov. 8, 1967, during the
LCUSA Mission Conference in
Chicago, the ad hoc committee
met again. Dr. William Kohn,
executive secretary of the Board
for Missions, and Eugene Deben-
port of Business Services, Board
for Missions, also attended the
meeting. The committee’s study
had narrowed to two alternatives:
(1) an Ephphatha District, a non-
geographical subsidized deaf Dis-
trict; or (2) the “multi-District
plan,” deaf missions being ad-
ministered by the respective geo-
graphical Districts. Two subcom-
mittees were appointed by the
chairman, one for each alterna-
tive. They were asked to study

and produce detailed documents
for the next meeting.

5. The next meeting was held
in St. Louis, July 10, 1968, and the
two subcommittees presented
their reports. They were also pre-
sented to the members of Ephpha-
tha Conference during their meet-
ing, July 11—16, and were dis-
cussed at length.

6. The sixth meeting, Sept. 4
and 5, 1968, in St.Louis again
heard the reports of the subcom-
mittees and discussed the matters
thoroughly. At this meeting the
ad hoc committee prepared this
report and recommendation for
the convention of Synod meeting
in Denver, July 11—18, 1969. It
submits its concerns and recom-
mendations to the Synod for its
consideration and action with the
prayer that the Lord of the church
will continue to bless and prosper
the mission to the deaf.

Basic Concerns for Administering
Deaf Missions

(Epitor’s Note: The “basic con-
cerns” were produced by the ad hoc
committee as part of its report to the
Denver convention of Synod, meeting
July 11—18, 1969. These concerns are
set in italics. Commentary explaining
these concerns has been written by
Rev. Herbert W. Rohe, secretary for
deaf missions.)

In developing a program for ad-
ministration of deaf missions
through the Districts the ad hoc
committee felt that adequate con-
sideration must be given to 17
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basic concerns.

These concerns were the result
of a long-term self-study and self-
examination on the part of our
leaders in our mission to the deaf.
They are an honest and careful
expression of those elements and
policies in our past which we feel
have brought a measure of suc-
cess to our mission. We are con-
vinced they will, under God’s
grace and blessing, assure prog-
ress and success in the future.



These concerns should be a part
of the policies and thinking of the
men in our Districts who will be
responsible for our deaf mission
in its expansion and administra-
tion.

As I discuss these concerns, I
will use the term “Board for Mis-
sions” for the synodical board and
the term “District mission depart-
ment” in referring to the Districts.
The mission activity in the Dis-
tricts is not always performed by
a separate board for missions.

1. That the Board for Missions
of The Lutheran Church — Mis-
souri Synod continue to support
the development of the ministry
to the deaf in terms of adequate
personnel and their esprit de
corps; in terms of overall work
for mission outreach through ex-
pansion of fields, intensification of
work within a field; in terms of
adequate financing and the pro-
curement of items of equipment
peculiar to deaf work.

The Board for Missions will
continue to review reports from
the fields and from the District
mission departments as to the on-
going operation and progress of
the work among the deaf.

The Board for Missions will
also be concerned with the train-
ing of personnel and the recruit-
ment of workers both at the col-
lege level and at the seminaries.
The recruitment and courses at
the senior college and the semi-
naries will be improved in order
to maintain an adequate supply
of qualified workers.

The training of deaf young men

and women at the Lutheran Lay
Training Institute for full-time
service as lay assistants to our
pastors will be maintained. At
present the board seeks to place
five deaf students each year at
LLTI. These students will be re-
cruited from Gallaudet College
graduates and from other training
institutions whose graduates may
qualify for LLTI entrance. Other
Gallaudet graduates majoring in
“religion-philosophy”’ courses
may also qualify for service in our
mission as parish workers.

Then the question of expanding
fields is important. On occasion
the possibility exists for expand-
ing the work within a particular
field, but for some reason the Dis-
trict associated with the field is
not able to support the expansion.
Then the Board for Missions
would be free to begin and sup-
port the new program in coopera-
tion with the related Districts,
congregations, or field.

The Board for Missions will
stand ready to assist a District or
field in acquiring such items of
special and unique equipment
necessary for a satisfactory and
adequate ministry to the deaf.

2. That the identity and wvisi-
bility of deaf work be maintained
and increased on the local, na-
tional, and international levels.

The overall identity of the mis-
sion to the deaf as a concern and
part of the mission work of the
Synod will be maintained just as
Synod’s other special ministries
are continually identified and
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publicized in Synod’s public re-
lations and mission education
media. Hearing congregations,
Districts, and foreign fields will
be kept informed and aware of the
programs for deaf work.

3. That the deaf have a voice in
their own affairs on local, ma-
tional, and international levels.

The deaf congregations and
leaders will be consulted, re-
cruited, and urged to take an ac-
tive part in the conduct of the
work among the deaf in their re-
spective circuits, in the District,
and in the Synod.

4. That the voice of the deaf be
heard in District planning; for
example, a subcommittee on min-
istry to the deaf.

As Board for Mission policy
suggests, the Districts will form
and establish a “deaf committee”
to consult and advise the District
mission department on the plan-
ning, development, and expansion
of work among the deaf. The com-
mittee shall, where possible, con-
sist of a deaf lay leader, a teacher
of the deaf, and others active in
religious work among the deaf,
such as pastors, parents or rela-
tives of the deaf, social workers,
and so forth.

5. That a program be developed
to nurture spiritual growth in
stewardship of life individually
and corporately.

A good example of this type of
program is the deaf missions em-
phasis on total field stewardship.
Here the headquarters city’s con-
gregation treats the preaching sta-
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tions in a mother-daughter rela-
tionship. The field stations are
represented at the field fiscal
budget and planning meetings.
Every member of the field re-
ceives the financial reports,
pledges his support, and contrib-
utes toward the field budget with
weekly envelopes.

6. That policy provide an opti-
mum degree of uniformity of ad-
ministration of deaf missions
across District lines, so that the
work will not suffer in its geo-
graphic expansion across District
lines.

The geographic field structure
of our deaf missions should not be
hampered by efforts to administer
the mission according to District
lines. For example, the newly
created Iowa East Field includes
cities which are located within the
Central Illinois District. These
cities are geographically closer to
the Iowa East pastor than they
are to the Central Illinois pastor
and are therefore best served by
the Iowa East pastor.

7. That the deaf congregation
and its pastor be free to exercise
individual creativity and initia-
tive in experimental projects in-
dicated by local needs and pecu-
liarities.

An experimental ministry of
this type might be one which de-
parts from the usual Sunday
morning formal worship service
to a service employing the visual
and dramatic arts in order to
make the Word of God more
meaningful to the deaf. It might



also be a ministry which adapts
itself to the use of new scientific
discoveries in electronics, such as
the visiphone and others.

8. That certain aspects of deaf
mission work will require com-
paratively heavy and continuous
subsidy. For example, programs
for deaf religious education, ser-
vices for the deaf in hospitals and
other institutions, facilities to
serve deaf youth and the aged,
counseling and social services for
small  scattered groups, and
others.

An example of what this means
may be found in the current ef-
forts of the national deaf organi-
zations to upgrade the quality
and efficiency of interpreters.
A nationwide Registry of Inter-
preters for the Deaf has been
formed. RID may specify that its
registered members receive a set
hourly rate for interpreting. If
in a given area the work among
the deaf will require the use of
such registered interpreters to
maintain Lutheran instruction
and worship, we may be required
to pay the established interpre-
ter’s fees.

The high cost of such interpre-
ters should not hinder the prog-
ress of our mission. If Lutheran
interpreters who will donate their
services or who will serve at re-
duced fees are not available, and
if the deaf are unable to carry the
cost of “outside” or non-Lutheran
interpreters, the church should
stand ready to assist them in
maintaining their worship ser-

vices even though the costs are
great.

Another example is the great
distance our missionaries serving
the deaf are often required to
travel to serve small numbers of
deaf in scattered groups or insti-
tutions. If the costs are counted
by how many people are served,
it may be considered a waste of
funds. However, it very often
happens that our missionaries
travel 50 or more miles to minis-
ter to a single deaf person.

9. That factors peculiar to the
deaf be taken into account when
Districts make their annual
budget “proposals” to congrega-
tions.

District budgets are often set
on the per capita basis; that is,
at an average contribution for all
members of local congregations.
In larger congregations a higher
level of giving is maintained be-
cause the wealthy members make
up for the limited giving of poorer
members. Smaller and poorer
congregations often have a lower
per capita giving level because
they do not have wealthy mem-
bers to raise the average. The
deaf generally fall into this sec-
ond type because of their hearing
handicap. Their lower earning
power must be taken into con-
sideration when Districts assess
a deaf congregation.

Furthermore, in most fields the
deaf in preaching stations are
served monthly. Their giving is,
as a result, lower than that of
members who worship weekly.
If the District assesses the deaf
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field on a per capita basis, the
deaf field will have difficulty in
trying to meet its “fair share.”

While an attempt is being made
to overcome this problem by uni-
fying the field in a stewardship
program (see concern 5 above),
the lower income level of most
deaf members will not allow a
very high giving level. Districts
must be realistic and fair to the
deaf.

Another factor which is often
found in deaf mission fields and
which Districts must take into
consideration is that large num-
bers of deaf members are in insti-
tutions (hospitals, homes for the
aged, and schools) and have no
real income. A per capita assess-
ment in such field would place
an impossible burden upon the
income-earning members in the
congregation.

In other words, if a District
insists on abiding by a per capita
assessment under the conditions
indicated above, the mission field
would have to be granted. addi-
tional subsidy in order to meet
its “fair share per member quota,”
or the assessment would have to
be reduced.

10. That the highly specialized
nature of the ministry to the deaf
ordinarily requires full-time mis-
sionaries whose time shall not be
divided with another phase of
ministry.

This is a fact one cannot argue.
Though pastors have tried re-
peatedly in the past to serve both
the hearing and the deaf, it has
just never worked. It always hap-
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pened that the work with the deaf
never progressed or that it failed
completely.

In a few cases pastors have
served a dual ministry for a time,
but they could not do so on a per-
manent basis. It has also hap-
pened that a pastor serving both
deaf and hearing in one parish
accepted a call to another area.
His successor failed to serve the
deaf, and the deaf turned to the
services of the full-time pastor in
another field or joined another
denomination.

11. That the recruitment and
training of full-time personnel
shall remain the primary respon-
sibility of the synodical Board for
Missions.

I discussed recruitment and
training of workers under Con-
cern 1. The emphasis should be
placed on the word “primary” in
Concern 11. A District may call
a pastor to fill a need within the
local District even though the
pastor does not know the deaf or
their language. It is understood
that preservice training would be
required. However, if an ongoing
supply of full-time workers is to
be adequately maintained, the
Board for Missions will have to
be concerned with the recruit-
ment and training of workers at
our colleges and seminaries. In-
service training of the members
of Ephphatha Conference will
also remain the concern of the
Board for Missions.

12. That a spirit of unity among
workers and congregations be
nurtured.



Ephphatha Conference and the
regional conferences are referred
to here. “Birds of a feather flock
together.” None is so lonely or
isolated as he who must bear his
cross alone. The ministry to the
deaf is a lonely ministry and has
its unique and pecular sociologi-
cal, psychological, and theological
problems.

13. That the way should be left
open for the development of a
“Deaf District” if such promises
to be the better method of admin-
istration at a future date.

It is the feeling and conviction
of a number of our pastors and
congregations that because of the
unique nature of deaf missions
and because of the problems of
communication, the work among
the deaf might best be adminis-
tered as a separate District.

We are mindful that the En-
glish District originated because
of a language problem. Similarly,
the deaf mission is a language
mission. It has at times been
termed a ‘“foreign mission” at
home.

However, at present it is felt
that because of problems relating
to subsidy and because our deaf
congregations are now operating
in nearly every District of Synod,
it would be best for the work
among the deaf to be related to
the Districts in harmony with the
policies of the church in North
America.

14. That the talents and abili-
ties of the deaf in leadership and
administration be developed and
utilized.

One of our greatest mistakes in
the past has been that we failed
to use the very real and great tal-
ent of our deaf leaders. The deaf
have often been subjected to the
desires of the “hearing leader-
ship.” This has been true in edu-
cation, rehabilitation, and social
service as well as in the church.
Our Synod has lost at least a
dozen dedicated deaf clergymen
to other denominations because
we have not made it possible for
the deaf to qualify for service in
the church.

The deaf have established their
own civie, social, athletic, and fi-
nancial organizations led and ad-
ministered wholly by deaf lay-
men. We have to a very small
extent utilized some of this lead-
ership in the church by establish-
ing deaf congregations. This was
unique in our Lutheran Church
— Missouri Synod work through-
out the first half of this century.

However, by and large, even
in this we have tended to pater-
nalize the deaf and depend upon
“hearing” know-how. Much more
can be accomplished in the
church by training and letting
the deaf manage their own affairs.
This we intend to do in our re-
gional conferences, retreats, and
workshops. The program at LLTI
is also a step in this direction.

15. That for the purpose of in-
terdependence and a spirit of
unity, the deaf congregations
maintain regional conferences and
form an International Lutheran
Deaf Association.

The “deaf world” knows a Na-
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tional Association of the Deaf, an
American Athletic Association of
the Deaf, a Professional Rehabili-
tation Workers among the Deaf
Association, and a Council of Or-
ganizations Serving the Deaf, all
of which are national deaf organi-
zations with some “hearing” affili-
ation. The formation of an Inter-
national Lutheran Deaf Associa-
tion comes late. Other denomina-
tions are already organized in this
way. We are the last of the major
denominations to form an inter-
national organization.

It is felt that, by reason of the
communication problem, many of
our deaf members will not benefit
fully from District conventions
and other District and synodical
gatherings. To keep the deaf con-
gregations aware of what is going
on not only within the District
but also within the Synod and
world mission programs, an Inter-
national Lutheran Deaf Associa-
tion is necessary.

16. That adequate educational
and devotional material expressly
tailored to the meeds of the deaf
be produced.

Although we have come a long

way in providing adequate mate-
rials for deaf worship and instruc-
tion and have produced liturgies,
lectionaries, and hymnbooks for
translation into the language of
signs, many more materials are
necessary, especially in religious
education for deaf children at all
age levels.

17. That deaf congregations,
preaching stations, and pastors
serving the deaf recognize the fact
that they are the concern of the
Districts and have a responsibil-
ity to the District President’s

office.

Some of our deaf congregations
are already members of a synodi-
cal district. However, since deaf
congregations have largely felt a
responsibility toward the Synod
rather than toward a District and
have not understood the relation
of the Districts to the Synod, they
have not been anxious to join
a District and have not recog-
nized a responsibility toward cir-
cuit counselors and District offi-
cers. The Board for Missions is
now urging all deaf congregations
to become members of the local
Districts.

Recommendations to the Denver Convention

(EpIror’s NotE: After studying and drawing up the 17 concerns previously ex-
plained, the ad hoc committee wrote the following recommendations. The com-
mittee encourages Synod to act with these recommendations in mind when decid-
ing the future of deaf missions next month in Denver. Rev. H. W. Rohe again

provides the explanation.)

1. Administration of Work Among the Deaf

WaEReas, The 1967 convention of The Lutheran Church — Missouri
Synod gave the assignment to the ad hoc committee of the Board for Mis-
sions to continue the study of the administration of deaf missions; and
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WHEREAS, The ad hoc committee has completed a careful and detailed
study of this matter; therefore be it

Resolved, That the Board for Missions conduct the work among the deaf
in North America as part of its North American mission program; and be
it further

Resolved, That individual consideration be given to congregations, Dis-
tricts, and workers in the implementation of the above resolve; and be it
further

Resolved, That the Board for Missions set general policy for the ad-
ministration of deaf missions, including such areas as the administration
of a field, field expansion beyond District geographic boundaries, capital
programing, providing full-time workers, striving to achieve necessary uni-
formity, guaranteeing resources to the Districts for work among the deaf,

ete.; and be it further

Resolved, That the Board for Missions sponsor the Ephphatha Confer-
ence for workers among the deaf and that the Ephphatha Conference be
an official pastoral conference with required attendance; and be it finally

Resolved, That the Board for Missions periodically review the adminis-

tration and structure of deaf missions.

Commentary on First Resolve

This means simply that the deaf
work will be conducted by the
Districts according to the present
North American mission policy,
just as the Districts are now re-
sponsible for institutional mis-
sions, campus ministries, and all
other special ministries in North
America.

Organized deaf congregations
will be urged, if they have not
yet done so, to become members
of the local District. They will
receive subsidy from the District
in the same way that all other
missions are now subsidized. As
the transfer is made and until the
Districts have time to add deaf
work to their request for subsidy
and/or to their budgets, subsidy
for deaf missions may come to
the Districts from the synodical
Board for Missions.

At the same time our deaf con-
gregations and fields are changing
their fiscal operations to conform
with those of the Districts. For
instance, a congregational trea-
surer will administer not only the
offerings of the members of his
local congregation; he will now
administer also the total offerings
of the field and the subsidy to
the field as provided by the Board
for Missions and/or the District.
Some fields, on the other hand,
have no central congregation or
treasurer. In that case the funds
will be administered by the Dis-
trict treasurer. Any subsidy from
the Board for Missions would
then flow through the District
office.

Commentary on Second Resolve

The transfer of deaf work to
the Districts will be accomplished
in scheduled procedural steps
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established with each District,
deaf congregation, and deaf field.
We recognize that the transition
may be delayed in some -cases
where special problems exist.

It is our intent that all Districts
and congregations set Jan. 1, 1970,
as the date for final action if these
resolutions are passed by Synod’s
Denver convention next month.

Commentary on Third Resolve

The work among the deaf, as
well as all mission endeavors of
Synod, is always the responsibility
of the Board for Missions. There-
fore, the Board for Missions has
the obligation and responsibility
to suggest general policy for the
direction of the mission endeavors
of the Districts.

In particular, it will be the
board’s objective and goal to
enable the Districts to carry out
the work among the deaf in those
areas where the deaf work is
unique and differs from the nor-
mal and usual manner in which
the administration and expansion

of mission work is conducted in
the Districts. Some of these areas
are mentioned specifically in the
resolve: field administration, field
expansion, capital programing,
recruitment, and adequate financ-
ing.

Commentary on Fourth Resolve

The Board for Missions and the
workers among the deaf recognize
the need for an annual conference
as an in-service training facility.
(See remarks on Concerns 1 and
11 in the previous article.)

Commentary on Fifth Resolve

This resolve clarifies one way
in which the Board for Missions,
as stated in the third resolve, will
maintain its responsibility and
concern for the deaf work. Dis-
tricts shall expect the board to
review the mission to the deaf in
order to improve its administra-
tion and structure if such im-
provement is indicated and
thought necessary. (See remarks
on Concerns 1 and 13 in the pre-
vious article.)

2. Development of Lay Leadership in Work Among the Deaf
WHEREAS, There is a need for the deaf laymen to have a voice in the
administration of work among the deaf; and
WHEREAS, Effective administration of the work among the deaf depends
on the involvement and leadership of the deaf; and.

WHEREAS, There is a need for Lutheran deaf to exert a greater influence

on the deaf society; therefore be it

Resolved, That the Synod and District boards seek the counsel and ac-
tive participation of the deaf in the administration of the mission; and be

it further

Resolved, That The Lutheran Church — Missouri Synod provide for the
development and involvement of deaf lay leadership in Christ’s mission;

and be it further
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Resolved, That the synodical Board for Missions enable this lay-leader-
ship development in the formation of an International Lutheran Deaf Asso-
ciation, as well as regional meetings of the association.

Commentary on First Resolve

The Board for Missions recom-
mends that a “deaf committee”
including deaf lay leaders be
formed in each District as an ad-
visory body to the District mis-
sion department. One concern of
the Board for Missions and the
workers among the deaf is that,
because members of the District
mission departments are elected
at each convention, there may not
always be persons in the District
missions department who are ac-
quainted with and knowledgeable
in deaf work. The deaf committee
will provide a more permanent
body of persons knowledgeable in
deaf work as an ongoing resource

to the District mission depart-
ment. (See remarks on Concerns
3, 4, and 14 in the previous ar-
ticle.)

Commentary on Second and
Third Resolves

An International Lutheran Deaf
Association with regional meet-
ings will provide the best means
for the development of lay lead-
ership and active participation of
the deaf in Christ’s mission. This
ILDA will be patterned after
other national deaf organizations,
both religious and secular, which
have demonstrated their effective-
ness in deaf leadership develop-
ment. (See remarks in previous
article on Concern 15.)

3. Recruitment and Training of Deaf Workers

WHEREAS, The requirements of public institutions and agencies for the
deaf make it increasingly necessary for workers among the deaf to have

specialized training; and

WHEREAS, It has been increasingly difficult to recruit men for service in
the deaf mission without providing adequate training programs; therefore

be it

Resolved, That the Board for Missions develop adequate policies for
recruitment, pre-service, and in-service training of workers among the
deaf, including provision for sabbatical leaves to obtain formal training.

Commentary

To maintain a unified program
of recruitment and training of
workers, it will be necessary for
the Board for Missions of Synod
to be responsible for such pro-
grams at the national level. Of
course, the deaf worker may be-
come involved in District training
programs, and the District may

also recruit workers for deaf
missions.

The resolution, however, clari-
fies and guarantees that Synod’s
Board for Missions will continu-
ally be concerned with recruit-
ment and training of deaf work-
ers. (See also remarks on Con-
cerns 1, 11, and 12 in previous
article.)
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COSD at Work

Improved TV Programing
Proposed to Benefit Deaf

A recent report from the Coun-
cil of Organizations Serving the
Deaf stated that the federal Office
of Telecommunications Manage-
ment, Executive Offices of the
President, is studying the follow-
ing COSD proposals for improv-
ing the enjoyment of TV programs
by the deaf:

1. At the time emergency bul-
letins and civil defense alerts are
broadcast on TV, display brief
wording of it on the screen while
reporter is speaking or immedi-
ately thereafter.

2. In TV talk shows, news
broadcasts, and various inter-
views, flash the name of all speak-
ers on the screen (now seldom
done) and topic or key (cue)
words.

3. Flash frequent scores in
sportscasts, especially in basket-
ball.

4. For some outstanding TV

movies, flash the topic or partial
dialog on the screen as is done
with foreign films.

5. Publish available facilities for
hearing-impaired in TV guides.

6. Representatives of television
broadcasting companies meet with
representatives of the hearing-
impaired to explore the matter
further, including exploration of
ways to restore this lost TV au-
dience.

COSD emphasized that a large
number of the 20 million deaf
and hard of hearing in the nation
are older people. For them tele-
vision could and should be a vital
element in their daily lives if they
could understand more of the pro-
grams without depending on a
hearing interpreter or without
having to turn up the TV volume
control to the annoyance of
others.

COSD is confident that the ma-
jor TV networks will cooperate
in this venture.

News Notes of Interest

XTI International
Games for the Deaf

The American Athletic Asso-
ciation of the Deaf is planning to
send a team of 80 deaf athletes to
Belgrade, Yugoslavia, this August
if the required $200,000 can be
raised. This would cover train-
ing, equipment, and transporta-
tion for the athletes and their
coaches.
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Events will include track and
field, swimming, basketball, wres-
tling, shooting, cycling, soccer,
tennis, gymnastics, volleyball, and
table tennis.

At the 1965 Deaf Olympics held
in Washington, the Americans
won 23 gold medals, 36 silver, and
28 bronze against a field of 681
competitors from 27 nations.
However, the Russian deaf ath-



The Question Box

Q. Why is it a sin to gossip?
— A reader in the Great Lakes Region

A. (Part 1 of four parts) Gossip is a sin against the Eighth
Commandment, which says: Thou (you) shalt (must) not bear
(carry) false witness (stories) against thy (your) neighbor (any
deaf or hearing people you know or meet).

Gossip is not just an evil habit or weakness. Any talk against
our neighbor to destroy his good name and reputation and to
make his life miserable is sin. Thus God forbids it.

The Lord also uses this commandment to urge us to defend
our meighbor, speak well of him, and put the best construction
on everything. When a person gossips against someone or accuses
him, don’t be interested. Speak for the victim, whether he is
guilty or not; take his part, and defend him against the false
reports. To “put the best construction on everything” means to
think always about the good side of the accused person and to
explain true things in his favor.

Thanks to Jesus Christ, who never spoke a false word, who
obeyed the Ten Commandments for us and paid for our many
sins with His holy blood! But we sometimes fail to keep this
Eighth Commandment; we sin. Let us confess our sins to Him
and pray for forgiveness and strength to follow Him without
speaking false witness against our neighbor.

We pray: Dear Jesus, fill our hearts with good thoughts about
others, and help us to speak well of others with love.

Rev. Wirrrtam A. Lupwic
Next month, Part 2 of this four-part series.

Address your questions on any church-related subject to The Question
Box, Rev. William A. Ludwig, 360 Morse Road, Columbus, Ohio 43214.

letes carried the firsts with 35
gold, 18 silver, and 9 bronze
medals.

Once again the USA will be
challenging the traditional ath-
letic superiority of the Russians.
Contributions are deductible for
income tax purposes and may be

sent to the treasurer, Leroy L.
Duning, 6201 Beechview Circle,
Cincinnati, Ohio 45213.

Motorist’s Prayer: “Teach me
to use my car for others’ need, nor
miss through love of speed the
beauties of Thy world, O Lord.”
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Lutheran Deaf Mission Staff
Time Pastors

Wm. Aiello, 54 Hempstead Road, Trenton, New Jersey 08610
Orlin S. Anderson, 104 Finley St., Jacksonville, I11. 62650
Clark R. Bailey, 2406 107th Avenue, Oakland, Calif. 94603
Robert A. Bauer, 5808 113 B St., Edmonton, Alta., Can.

James Bengelsdorf, 8408 Madison Ave., Des Moines, Iowa 50322
John A. Beyer, 1101 15th Ave., Seattle, Wash. 98122

R. G. Blakely, 14 Robinwood Rd., Norwood, Mass. 02062

N. E. Borchardt, 11719 Evanston Ave., Detroit, Mich. 48213

W. Bottlinger, 4609 Watling St., S. Burnaby, Vancouver, B. C., Can.
Robert Bremer, 3617 Miller Rd., Flint, Mich. 48503

W. Busby, 19722 N. E. 13 Place, North Miami Beach, Fla. 33162
Robert M. Corl, Jr., 1929 Huxley St., Madison, Wis. 53704
William E. Duey, 7611 Park Lane, Dallas, Tex. 75225

A. E. Ferber, 3807 Gilham Rd., Kansas City, Mo. 64111
Theodore Frederking, 9902 N. 5th Ave., Phoenix, Ariz. 85021
F. P. Gehrs, 694 Beaverbrook St., Winnipeg 9, Manitoba, Can.
G. A. Gehrs, Jr., 6262 Soledad, Riverside, Calif. 92504

C. Roland Gerhold, 510 Parker St., Newark, N.J. 07104

Larry Harris, 200 Marie Place, Perrysburg, Ohio. 43551

Don Haug, 1066 Chamboard, Houston, Texas 77018

A. L. Hauptman, 205 N. Otis, St. Paul, Minn. 55104

Martin Hewitt, 1221 Virginia Ave., Lakewocod, Ohio 44107
Daniel Hodgson, 53 Maxwell Rd., Garden City, N.Y. 11530

(609)
(217)
(415)
(403)
(515)
(206)
(617)
(313)
(604)
(313)
(305)
(608)
(214)
(816)
(602)
(204)
(714)
(201)
(419)
(713)
(612)
(216)
(516)

Louis R. Jasper, 20-C Star Court, 4 Man Wan Rd., Kowloon, Hong Kong

Russel Johnson, 701 Ella Ave., Great Falls, Mont. 59401

A. T. Jonas, 1233 S. Vermont Ave., Los Angeles, Calif. 30006
Charles Jones, 1400 N. Ridgeway, Chicago, Ill. 60651

Martin Kosche, 116 Walnut St., Delavan, Wis. 53115

W. H. Lange, 5070 Lake Street, Omaha, Nebr., 68104

Donald Leber, 889 N. Willett Ave., Memphis, Tenn. 38107

Roger Leonhardt, 308 E. 14th St., Devils Lake, N. Dak. 58301

Wm. Ludwig, 360 Morse Road, Columbus, Ohio 43214

Leroy W. Mason, 1233 S. Vermont Avenue, Los Angeles, Calif. 30006
Martin E. A. Mueller, 2571 N. Grant Blvd., Milwaukee, Wis. 53210
George Natonick, 1700 N. E. 132nd St., Portland, Oregon 97230
Ervin Oermann, P. O. Box 1065, Milledgeville, Ga. 31061

Daniel H. Pokorny, 4703 Montgomery Pl., Beltsville, Md. 20705
Floyd Possehl, 6301 Alamo, St. Louis, Mo. 63105

Myron Prok, 8254 Launton Rd., Indianapolis, Ind. 46260

Geo. C. Ring, 2920 Gilmore Ave., Pittsburgh, Pa. 15235

Rodney Rynearson, 328 Cromwell Dr., Rochester, N.Y. 14610
Marlin Sampson, 2465 Donegal Ave., S. San Francisco, Calif. 94080
Earl J. Thaler, 32 Brunswick Ave., W. Hartford, Conn. 06107

W. A. Westermann, 809 Fairmor.t, Greensboro, N. C. 27401
Donald Zuhn, 12154 E. Ohio Ave., Aurora, Colo. 80010

Part-Time Pastors

Rev.
Rev.
Rev.
Rev.
Rev.

Clarence Bremer, 1701 Plaza Drive, Fulton, Mo. 65251
W. Ferber, 617 14th St., S., Fargo, N. Dak. 58101

John Kiiffner, 11 Delrex Blvd., Georgetown, Ont., Can.
W. O. Neisch, 3502 Broad, Parkersburg, W. Va. 26104
Wendell Peterson, 39 E. Imbeden, Decatur, Ill. 62521

Lay Workers
Mr. Gilbert Berninghaus, 5070 Lake St., Omaha, Nebr. 68104

Mr. Alex Brodie, Apt. 708, 706 Queens Ave., New Westminster, B. C., Can.

Mr. Don Fairman, 230 S. Coronado St., Apt. 34, Los Angeles, Calif. 90057
Mr. Robert Henrikson, 360 Morse Rd., Columbus, Ohic 43214

Parish Workers

Miss

Margery Becker, Apt. 305, 11305 — 60 Ave., Edmonton, Alta., Can.

Mrs. Rae deRose, 22 Main St., Newington, Conn. 06111

Mrs.
Mrs.

Florence Finke, 5149 Pern Ave., S., Minneapolis, Minn. 55419
Doris Myhre, 955 N. 34th St., Milwaukee, Wis. 53208

Teachers

Miss
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Johanna Becker, 230 Grant Ave., Mineola, N. Y, 11501

(406)
(213)
(312)
(414)
(402)
(901)
(701)
(614)

(414)
(503)
(912)
(301)
(314)
(317)

(716)
(415)
(203)
(919)
(303)

(314)
(701)
(416)
(304)
(217)

(213)
(614)

(403)

(612)
(414)

(516)

585-5263
243-2528
632-0845
434-4246
276-8479
324-2200
769-3942
527-7023
433-1763
767-2158
949-9712
249-8076
235-6880
561-3849
944-1911
489-6302
689-0843
485-2260
874-7676
682-3196
721-3239
226-8340
248-2357

859687
761-2311
737-3963
227-2264
728-5980
558-5672
274-9246
662-3267
267-8163

445-7231
255-3850
453-3443
937-2704
727-1752
253-1796

381-9481
589-1246
521-6677
274-7251
366-7748

642-4737
235-5661
877-9735
428-5826
422-2422

389-6374
885-3362

434-9213

926-5470
344-4786

T41-4126
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